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NATIONAL MINORITY FRANCHISING INITIATIVE

Bridging the Gap Between the Franchising Industry and the Minority Community

Minority Questionnaire 
(optional - if you want to attract minorities)

The National Minority Franchising Initiative is a multi-faceted program dedicated to raising franchise awareness in minority markets by delivering high-quality, readily accessible products in the areas of publications, electronic media, education and training and strategic partnerships. If your organization seeks to recruit minorities and maximize business opportunities in underserved markets, we invite you to participate in the Initiative. Please respond to the questions below to clarify your commitment to increasing minority representation. This data, along with your franchisor profile, will be published on www.WorldFranchising.com. 
	Specific Minority Program(s) in Place:

	1. Please use the space below to describe any programs that are specifically geared for recruiting and/or assisting potential minority franchisees. Such programs could involve recruiting, training, financing, the deferment of franchise fees, assistance in preparing loan documents, etc. As the vast majority of franchisors do not have specific programs in place, please know that the absence of any particular program(s) in no way indicates that you do not support the inclusion of minority franchisees. What is important is that you support the overall objectives of the Initiative. If you do not wish to use this open-ended space to respond, we will include the following response — "Although we support the objectives of the National Minority Franchising Initiative, we do not have any specific programs in place at this time."

	(Limit 1,000 characters, including spaces.)


	2. Minority Franchisee Representation

	 a. Actual Number of 

     Franchised Units:
	     
	c. Number of Franchise Units 

    Owned by Minorities
	     

	 b. Actual Number of 

     Company-Owned Units:
	     
	d. Number of Company-Owned 

    Units Managed by Minorities
	     

	Total Operating Units (a + b):
	     
	Total Number of Minority Franchisees/Managers (c + d):
	     


	3. Overall Minority Representation

	Approximately how many Franchised Units are owned (50% or greater minority ownership) by:

	          African Americans
	          Hispanics
	          Asian Americans
	          Native Americans

	       Other Minorities
	Note: Women are not considered minorities for the purposes of this survey.


	4. Minority Managerial Representation

	    a. How many senior-level management employees (annual salary in excess of  

        $60,000) are there within the parent company?
	     

	    b. Of these senior-level management employees, how many positions are  

        filled by minority employees?
	     


Thank you very much for joining our efforts to bring franchising within the reach of minorities.
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